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Description automatically generated]Job Description
This is a one-year post that Leeds SENSAP is funding for 2026-2027.  We would prefer to employ someone who is able to work the whole year.  Contact us (email jeholt@branchchristianschool.org.uk and put in subject ‘SEND post enquiry’) to enquire, apply or arrange a visit.  
SEND One to One Support
· Be the person who works in a support capacity with a year 4 student whose needs include ASD and learning difficulties and presents with the following:
· He struggles to offer social communication skills such as waiting and turn-taking.
· He has missed out on significant aspects of his education and has not consistently built his foundation literacy and numeracy skills.  
· Attention and listening is a significant area of difficulty. His attention and focus is limited. He is very active and finds it difficult sitting at a table. 
· He struggles to follow an adult led agenda. He can present as highly self-directed. When his agenda cannot be accepted, he responds with behaviours that are challenging to manage. This has resulted in him becoming so dysregulated that he will flee.

· Undertake any training the the Educational Health Care Plan requires in order to work with this student.
· Feed back to mum and/or SENDco verbally at the end of each day.
· Develop a working relationship with the SENDco, DSL and Head Teacher so that concerns are dealt with proportionately, and recorded using our system in a timely fashion.
· This would involve you communicating with DSL/HT to learn:
· What is a concern that needs recording.
· How you are managing/ how we would like you to manage when the student is dysregulated.  

Small Group Work
· Contribute to the non-PACE work curriculum by:
· Supporting the member of staff who has the student you will be working with and/or
· Teaching a small group of students (up to 8) an agreed area of learning.  

Learning Centre Duties
· Whilst your main responsibility will be to work with the student above, at times it will be possible (in part to avoid possible student dependency) for you to work in one of our Learning Centres.
· We would provide the necessary training for this.
· This could involve scoring students work.

Flexibility
· As our student and staff numbers are low, we all have to be flexible as situations require.
Break Duties
Do duty for break/lunch as part of a rota

Communication
· Support parent / teacher events.
· Model excellent professional relationships with children, parents and other professionals in the school and be committed to safeguarding the welfare of all students and staff.

Data Management
· Maintain high standards when managing confidential information, complying with the school’s data protection procedures and legal requirements.

Safeguarding
· Comply with policies and procedures covering child protection, health and safety, and security. Including personal accountability to complete safeguarding training.
· Contribute to safeguarding the welfare of students in school.
· Maintain the security of school property in a way that is consistent with the organisation’s procedures and legal requirements. Report any concerns about safety and security to the appropriate person.

Accountability, Performance and Line Management
· Attend 1:1 with HT/identified school Governor during induction period, set personal targets and responsibility for identifying own professional development.
· Take responsibility for own work, encourage and accept feedback from your colleagues and line manager and respond to or adapt to change as required.
· Take an active part in the performance review process with your line manager, sharing successes and challenges of your role.
· Model high professional standards and be a responsible and effective member of staff, attending staff meetings weekly.
· Appreciate, respect and support the role of other professionals.
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